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3 Inspection Visits Since 2023 · 4 Findings
Most recent inspection: Nov 6, 2025

4 Important

Across 3 inspections since 2023, the issues cited most often were Failure of Any Facility Staff Member Who Knows 

or Has Reasonable Cause to Suspect That an Enrolled Child Is, Has Been, or Is in Immediate Danger of Being an 

Abused or Neglected Child Shall, as Required by the District of Columbia Prevention of Child Abuse and Neglect Act 

of 1977, Effective September 23, 1977 (D.C. Law 2-22; D.C. Official Code §§ 4-1321.01 Et Seq.), Make or Cause to Be 

Made an Immediate Oral Report To:</br>(a) The Child Protective Services Division of the Child and Family Services 

Agency (CFSA), via the CFSA Twenty-four (24) Hour Child Abuse and Neglect Hotline (202-671-SAFE); And</br>(b) 

The Metropolitan Police Department. (1), Failure of a Licensee to Maintain in the Form Provided by or Approved 

by OSSE, at the Facility Premises, and Provide to OSSE Upon Request, the Following :</Br>(a) The Full Name, 

Gender, Date of Birth, Home Address, Home Phone Number, Cell Phone Number, and Current Photograph;</br>(b) 

Position Title and Job Description;</br>(c) Documentation and Results of Criminal and Background History Checks 

Conducted in Accordance with This Chapter and with All Other Applicable Federal and District of Columbia Laws 

and Regulations;</br>(d) The Most Recent Resume Provided by the Employee, Copies of Letters of Reference, and 

Copies of Required Degrees, Credentials, or Official Transcripts Demonstrating Such Attainment;</br>(e) Verification 

That the Employee Completed an Orientation Reviewing the Facility’s Policies and Procedures and the Employee’s 

Duties and Responsibilities;</br>(f) An Ongoing Record of Professional Development and Earned Continuing Education 

Units;</br>(g) Evidence of Completion or Certification of All Health and Safety Training Requirements Set Forth 

in Section 139 (Staff Member Requirements: Professional Development); And</br>(h) Date of Appointment To, or 

Withdrawal From, Any Position at the Facility. (1), and Children Shall Not Be Left Alone in Any Room, Outdoors, or 

in Vehicles, Even Momentarily, Without Staff Present (1). None of the 4 findings were critical.

Inspection Visits

May 7, 2026 1 Finding 1 Important

Failure of Any Facility Staff Member Who Knows or Has Reasonable Cause to Suspect That an Enrolled 
Child Is, Has Been, or Is in Immediate Danger of Being an Abused or Neglected Child Shall, as 
Required by the District of Columbia Prevention of Child Abuse and Neglect Act of 1977, Effective 
September 23, 1977 (D.C. Law 2-22; D.C. Official Code §§ 4-1321.01 Et Seq.), Make or Cause to Be 
Made an Immediate Oral Report To:</br>(a) The Child Protective Services Division of the Child and 
Family Services Agency (CFSA), via the CFSA Twenty-four (24) Hour Child Abuse and Neglect Hotline 
(202-671-SAFE); And</br>(b) The Metropolitan Police Department.
128.5 - AdministrativeAbout this report

Childery generates this report from public inspection records published by the District of Columbia Office of the State Superintendent 

of Education, Division of Early Learning. Childery did not conduct these inspections or produce the original state reports. Childery is an 

independent directory and is not affiliated with the District of Columbia Office of the State Superintendent of Education, Division of Early 

Learning.
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Mar 21, 2024 1 Finding 1 Important

Failure of a Licensee to Maintain in the Form Provided by or Approved by OSSE, at the Facility Premises, 
and Provide to OSSE Upon Request, the Following :</Br>(a) The Full Name, Gender, Date of Birth, Home 
Address, Home Phone Number, Cell Phone Number, and Current Photograph;</br>(b) Position Title and 
Job Description;</br>(c) Documentation and Results of Criminal and Background History Checks Con-
ducted in Accordance with This Chapter and with All Other Applicable Federal and District of Columbia 
Laws and Regulations;</br>(d) The Most Recent Resume Provided by the Employee, Copies of Letters 
of Reference, and Copies of Required Degrees, Credentials, or Official Transcripts Demonstrating Such 
Attainment;</br>(e) Verification That the Employee Completed an Orientation Reviewing the Facility’s 
Policies and Procedures and the Employee’s Duties and Responsibilities;</br>(f) An Ongoing Record 
of Professional Development and Earned Continuing Education Units;</br>(g) Evidence of Completion 
or Certification of All Health and Safety Training Requirements Set Forth in Section 139 (Staff Member 
Requirements: Professional Development); And</br>(h) Date of Appointment To, or Withdrawal From, 
Any Position at the Facility.
131.1 - General Health and Safety

May 23, 2023 2 Findings 2 Important

Children Shall Not Be Left Alone in Any Room, Outdoors, or in Vehicles, Even Momentarily, Without Staff 
Present
120.4 - General Health and Safety

Failure to Ensure Minimum Adult-to-child Ratios Shall Be Met at All Times, Including Non-peak Hours, 
During Nap or Rest Periods, and in Vehicles During Transport
121.2 - General Health and Safety

About this report

Childery generates this report from public inspection records published by the District of Columbia Office of the State Superintendent 

of Education, Division of Early Learning. Childery did not conduct these inspections or produce the original state reports. Childery is an 

independent directory and is not affiliated with the District of Columbia Office of the State Superintendent of Education, Division of Early 

Learning.
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