
Childery
Inspection History Report

Generated Jun 7, 2026

License C07SJ0116 · FL

Tadpole Prep, LLC
2980 State Road 16

Saint Augustine, FL

1 Inspection Visit Since 2023 · 1 Finding
Most recent inspection: Oct 11, 2023

1 Important

Across 1 inspection since 2023, the issues cited most often were An Employment History Verification Was Not 

Documented and on File. CCF Handbook, Section 5.1, D

There Are Currently 11 Employees. Counselor Reviewed All 11 Employee Records. Three Employees Did Not Have 

Completed Employment History Reference Checks on File. The Child Care Facility Handbook States on Page 51 

That: D. The Employer/owner/operator Must Conduct Employment History Checks, Including Documented Attempts 

to Contact Each Employer That Employed the Individual Within the Preceding Five Years, and Documentation of the 

Findings. Documentation Must Include the Applicants Job Title and Description of His/her Regular Duties, Confirmation 

of Employment Dates, and Level of Job Performance. The Employer/owner/operator Must Make at Least Three Attempts 

to Obtain Employment History Information. Failed Attempts to Obtain Employment History Must Be Documented in the 

Personnel File and Include Date, Time, and the Reason the Information Was Not Obtained. (1). The single finding was 

not critical.

Inspection Visits

Oct 11, 2023 1 Finding 1 Important

An Employment History Verification Was Not Documented and on File. CCF Handbook, Section 5.1, D

There Are Currently 11 Employees. Counselor Reviewed All 11 Employee Records. Three Employees Did 
Not Have Completed Employment History Reference Checks on File. The Child Care Facility Handbook 
States on Page 51 That: D. The Employer/owner/operator Must Conduct Employment History Checks, 
Including Documented Attempts to Contact Each Employer That Employed the Individual Within the 
Preceding Five Years, and Documentation of the Findings. Documentation Must Include the Applicants 
Job Title and Description of His/her Regular Duties, Confirmation of Employment Dates, and Level of 
Job Performance. The Employer/owner/operator Must Make at Least Three Attempts to Obtain Employ-
ment History Information. Failed Attempts to Obtain Employment History Must Be Documented in the 
Personnel File and Include Date, Time, and the Reason the Information Was Not Obtained.
45-04 - Background Screening Documents CCF Handbook, Section 7.4.1
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