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2 Inspection Visits Since 2023 · 3 Findings
Most recent inspection: Dec 9, 2024

3 Important

Across 2 inspections since 2023, the issues cited most often were The Florida Certificate of Immunization Was Not 

Acceptable in That: [ The Form Was Not Current (Expired)]. CCF Handbook, Section 7.1 (Section 2.1 Health and Safety, 

Page 3) Record Keeping [SR]

The Child Listed on the Supplemental Sheet Had an Expired DH680/Student Health Exam Form. It Expired on 11/26/24. 

Technical Support Was Provided. 7.1 Immunization Records The Child Care Facility Is Responsible for Obtaining 

for Each Child in Care a Current, Complete and Properly Executed Florida Certification of Immunization Form Part 

A-1, B, or C, DH 680. A. Immunizations Received Out-of-state Are Acceptable; However, Immunizations Must Be 

Documented on the Florida Certification of Immunization Form and Must Be Signed by a Physician Practicing in the 

State of Florida. B. If the Custodial Parents or Legal Guardians Fail to Provide the Documentation Required Above 

Within 30 Days of Enrollment, the Facility Shall Not Allow the Child to Remain in the Program. The Parent/guardian 

of a Child Who Has Not Received the Age-appropriate Immunizations Prior to Enrollment and Who Does Not Have 

Documented Medical or Religious Exemptions From Routine Childhood Immunizations Must Provide Documentation 

of a Scheduled Appointment or Arrangement to Receive Immunizations. Providers Must Include a General Statement 

in Parent Handbook/policies to Inform Parents/guardians, at Time of Enrollment, That Some Children in Care May Not 

Have Current Immunizations. C. School-aged Children Attending Public or Non-public Schools Are Not Required to Have 

Student Health Examination and Immunization Records on File at the Child Care Facility as Such Records Are on File 

at the School Where the Child Is Enrolle… (1), The Facility Did Not Have Documentation to Show Child Care Personnel 

Had Begun the Introductory Training Within 90 Days of Employment in the Child Care Industry. CCF Handbook, Section 

4.1

The New Staff Listed on the Supplemental Sheet Started Working on 11/28/22 and Has Not Started the DCF 40 

Hour Introductory Training (Over 90 Days). Technical Support Provided. 4.1 Beginning Training Child Care Personnel 

Including Volunteers Who Work 10 Hours or More per Month Must Begin Training Within 90 Days of Employment in 

the Child Care Industry and Successfully Complete Departments Training Within 12 Months From the Date Training 

Begins. Training Taken Prior to Employment in the Child Care Industry Does Not Constitute Begin Training. The 

Begin Training Timeframes Begin at the Time of Employment in the Child Care Industry. Training Completion May 

Not Exceed 15 Months From the Date of Employment in the Childcare Industry in Any Licensed Florida Child Care 

Facility. This May Be Accomplished by Classroom Attendance in a Department-approved Training Course, Acquiring an 

Educational Exemption From a Department-approved Training Course, Beginning a Department-approved Online Child 

Care Training Course, or by Receiving Results From a Department-approved Competency Examination. The Child Care 

Program Is Responsible for Obtaining Training Documentation From Child Care Personnel. (1), and An Employment 

History Verification Was Not Documented and on File. CCF Handbook, Section 5.1, D
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The New Employee, Listed on the Supplemental Sheet, Did Not Have an Employment History (Verification). Technical 

Support Provided. D. The Employer/owner/operator Must Conduct Employment History Checks, Including Documented 

Attempts to Contact Each Employer That Employed the Individual Within the Preceding Five Years, and Documentation 

of the Findings. Documentation Must Include the Applicants Job Title and Description of His/her Regular Duties, 

Confirmation of Employment Dates, and Level of Job Performance. The Employer/owner/operator Must Make at Least 

Three Attempts to Obtain Employment History Information. Failed Attempts to Obtain Employment History Must Be 

Documented in the Personnel File and Include Date, Time, and the Reason the Information Was Not Obtained. (1). 

None of the 3 findings were critical.

Inspection Visits

Dec 9, 2024 1 Finding 1 Important

The Florida Certificate of Immunization Was Not Acceptable in That: [ The Form Was Not Current 
(Expired)]. CCF Handbook, Section 7.1 (Section 2.1 Health and Safety, Page 3) Record Keeping [SR]

The Child Listed on the Supplemental Sheet Had an Expired DH680/Student Health Exam Form. It 
Expired on 11/26/24. Technical Support Was Provided. 7.1 Immunization Records The Child Care Facility 
Is Responsible for Obtaining for Each Child in Care a Current, Complete and Properly Executed Florida 
Certification of Immunization Form Part A-1, B, or C, DH 680. A. Immunizations Received Out-of-state Are 
Acceptable; However, Immunizations Must Be Documented on the Florida Certification of Immunization 
Form and Must Be Signed by a Physician Practicing in the State of Florida. B. If the Custodial Parents or 
Legal Guardians Fail to Provide the Documentation Required Above Within 30 Days of Enrollment, the 
Facility Shall Not Allow the Child to Remain in the Program. The Parent/guardian of a Child Who Has Not 
Received the Age-appropriate Immunizations Prior to Enrollment and Who Does Not Have Documented 
Medical or Religious Exemptions From Routine Childhood Immunizations Must Provide Documentation 
of a Scheduled Appointment or Arrangement to Receive Immunizations. Providers Must Include a 
General Statement in Parent Handbook/policies to Inform Parents/guardians, at Time of Enrollment, That 
Some Children in Care May Not Have Current Immunizations. C. School-aged Children Attending Public 
or Non-public Schools Are Not Required to Have Student Health Examination and Immunization Records 
on File at the Child Care Facility as Such Records Are on File at the School Where the Child Is Enrolle…
41-02 - Immunization Records CCF Handbook, Section 7.1 CCF Handbook, Section 7.1 (Form

Apr 24, 2023 2 Findings 2 Important
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The Facility Did Not Have Documentation to Show Child Care Personnel Had Begun the Introductory 
Training Within 90 Days of Employment in the Child Care Industry. CCF Handbook, Section 4.1

The New Staff Listed on the Supplemental Sheet Started Working on 11/28/22 and Has Not Started the 
DCF 40 Hour Introductory Training (Over 90 Days). Technical Support Provided. 4.1 Beginning Training 
Child Care Personnel Including Volunteers Who Work 10 Hours or More per Month Must Begin Training 
Within 90 Days of Employment in the Child Care Industry and Successfully Complete Departments 
Training Within 12 Months From the Date Training Begins. Training Taken Prior to Employment in the 
Child Care Industry Does Not Constitute Begin Training. The Begin Training Timeframes Begin at the 
Time of Employment in the Child Care Industry. Training Completion May Not Exceed 15 Months From the 
Date of Employment in the Childcare Industry in Any Licensed Florida Child Care Facility. This May Be 
Accomplished by Classroom Attendance in a Department-approved Training Course, Acquiring an Ed-
ucational Exemption From a Department-approved Training Course, Beginning a Department-approved 
Online Child Care Training Course, or by Receiving Results From a Department-approved Competency 
Examination. The Child Care Program Is Responsible for Obtaining Training Documentation From Child 
Care Personnel.
33-03 - Training Requirements CCF Handbook, Section 4

An Employment History Verification Was Not Documented and on File. CCF Handbook, Section 5.1, D

The New Employee, Listed on the Supplemental Sheet, Did Not Have an Employment History (Verifica-
tion). Technical Support Provided. D. The Employer/owner/operator Must Conduct Employment History 
Checks, Including Documented Attempts to Contact Each Employer That Employed the Individual 
Within the Preceding Five Years, and Documentation of the Findings. Documentation Must Include the 
Applicants Job Title and Description of His/her Regular Duties, Confirmation of Employment Dates, and 
Level of Job Performance. The Employer/owner/operator Must Make at Least Three Attempts to Obtain 
Employment History Information. Failed Attempts to Obtain Employment History Must Be Documented 
in the Personnel File and Include Date, Time, and the Reason the Information Was Not Obtained.
45-04 - Background Screening Documents CCF Handbook, Section 7.4.1
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