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3 Inspection Visits Since 2025 - 4 Findings
Most recent inspection: Feb 23, 2026

® 4 Important

Across 3 inspections since 2025, the issues cited most often were Background Screening Was Not Completed: [ After
a 90-day Break in Service.] CCF Handbook, Section 5.2 (Section 2.1 Health and Safety, Page 3) Record Keeping [SR]

Provider Hired Person Listed on Supplemental Page That Had a 90-day Break in Service. This Was Resolved When
Provider Did a Resubmission While Licensing Was There. Provider Is Going to Call Licensing if She Has Questions
on Background Screening Requirements. 5.2 Re-Screening A Screening Conducted Under This Rule Is Valid for Five
Years, at Which Time a Re-screen Must Be Conducted in the Same Manner as the Initial Screening. Child Care Facility
Handbook Page (1), Child Care Personnel, Who Were Not in Compliance with Training Requirements When They Left
the Industry, Did Not Complete Required Training and Any New Mandated Training Before Returning to the Industry.
CCF Handbook, Section 4.3, B Training [SR]

The Staff Member Listed on the Supplemental Did Not Completed in Her DCF Exams Before She Left the Industry and
Came Back to the Industry Without Completing the Exams. Technical Assistance Given From the Handbook: Section
4.3 B. In the Event an Individual Leaves the Child Care Industry Not in Compliance with the Training Requirements
and Returns to the Industry Either at the Same or a Different Child Care Facility, He or She Must Comply with the
Training Requirements Described in This Section, as Well as Any New Training Requirements That May Have Been
Added During the Gap in Employment in the Child Care Industry Prior to Re- Employment Provider Had Licensing Talk
to the Teacher to Explain to the Teacher Because the Owner/Director Didn't Understand. Spoke with the Teacher Who
Understood What She Needed to Do and the Time Frame She Has to Do It In. Corrective Action: Employee Listed on
the Supplemental Must Complete the DCF Exams by 12/05/2025 and Send the Transcript Showing the Exams Passed
to Licensing via Email. Provider Said That She Would Call Licensing to Ask for Help When Someone Is Returning to
the Field. Due Date 12/5/2025 (1), and Child Care Personnel Did Not Comply with the Facility's Written Disciplinary and
Expulsion Policies. CCF Handbook, Section 2.8, B (Section 2.1 Health and Safety, Page 3) General Requirements [SR]

Provider Did Not Follow Their Own Discipline Policy. Technical Assistance Given From the Handbook: 2.8 Child Discipline
A.The Child Care Facility Shall Adopt a Discipline Policy Consistent with Section 402.305(12), F.S., Including Standards
That Prohibit Children From Being Subjected to Discipline Which Is Severe, Humiliating, Frightening, or Associated with
Food, Rest, or Toileting. Spanking or Any Other Form of Physical Punishment Is Prohibited. B. The Child Care Facility
Operators, Employees, and Volunteers Must Comply with Written Disciplinary and Expulsion Policies. Corrective Action:
Owner and Staff Must Complete Basic Guidance and Discipline and Show Documentation by Sending in a Screen Shot
of Course Completed or by Sending in via Email a Copy of the Certificate No Later Than September 19, 2025. Due
Date 9/19/2025 PHYSICAL ENVIRONMENT (1). None of the 4 findings were critical.
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Feb 23,2026 1Finding e 1 Important

® Background Screening Was Not Completed: [ After a 90-day Break in Service.] CCF Handbook, Section
5.2 (Section 2.1 Health and Safety, Page 3) Record Keeping [SR]

Provider Hired Person Listed on Supplemental Page That Had a 90-day Break in Service. This Was
Resolved When Provider Did a Resubmission While Licensing Was There. Provider Is Going to Call
Licensing if She Has Questions on Background Screening Requirements. 5.2 Re-Screening A Screening
Conducted Under This Rule Is Valid for Five Years, at Which Time a Re-screen Must Be Conducted in the
Same Manner as the Initial Screening. Child Care Facility Handbook Page

45-07 - Background Screening Documents CCF Handbook, Section 7.4.1 CCF Handbook, Section 7.4.1

53 C. Child care personnel must be re-screened following a break in employment in the child care industry that exceeds
90 days. Child care personnel/individual with a break in service that exceeds 90 days are considered unscreened
child care personnel/individuals until completion of re-screening. These child care personnel/individuals shall not have
unsupervised contact with children in care. D. If child care personnel take a leave of absence, such as maternity leave,
extended sick leave, migrant child care programs, etc. re-screening is not required unless the five-year re-screen
comes due during the leave of absence. Due Date Completed at time of inspection

Nov 5, 2025 1 Finding @ 1 Important

® Child Care Personnel, Who Were Not in Compliance with Training Requirements When They Left the
Industry, Did Not Complete Required Training and Any New Mandated Training Before Returning to the
Industry. CCF Handbook, Section 4.3, B Training [SR]

The Staff Member Listed on the Supplemental Did Not Completed in Her DCF Exams Before She Left
the Industry and Came Back to the Industry Without Completing the Exams. Technical Assistance Given
From the Handbook: Section 4.3 B. In the Event an Individual Leaves the Child Care Industry Not in
Compliance with the Training Requirements and Returns to the Industry Either at the Same or a Different
Child Care Facility, He or She Must Comply with the Training Requirements Described in This Section, as
Well as Any New Training Requirements That May Have Been Added During the Gap in Employment in
the Child Care Industry Prior to Re- Employment Provider Had Licensing Talk to the Teacher to Explain
to the Teacher Because the Owner/Director Didn't Understand. Spoke with the Teacher Who Understood
What She Needed to Do and the Time Frame She Has to Do It In. Corrective Action: Employee Listed
on the Supplemental Must Complete the DCF Exams by 12/05/2025 and Send the Transcript Showing
the Exams Passed to Licensing via Email. Provider Said That She Would Call Licensing to Ask for Help
When Someone Is Returning to the Field. Due Date 12/5/2025

33-05 - Training Requirements CCF Handbook, Section 4

Jul 8, 2025 2 Findings ® 2 Important
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® Child Care Personnel Did Not Comply with the Facility's Written Disciplinary and Expulsion Policies.
CCF Handbook, Section 2.8, B (Section 2.1 Health and Safety, Page 3) General Requirements [SR]

Provider Did Not Follow Their Own Discipline Policy. Technical Assistance Given From the Handbook:
2.8 Child Discipline A.The Child Care Facility Shall Adopt a Discipline Policy Consistent with Section
402.305(12), F.S., Including Standards That Prohibit Children From Being Subjected to Discipline Which
Is Severe, Humiliating, Frightening, or Associated with Food, Rest, or Toileting. Spanking or Any Other
Form of Physical Punishment Is Prohibited. B. The Child Care Facility Operators, Employees, and
Volunteers Must Comply with Written Disciplinary and Expulsion Policies. Corrective Action: Owner and
Staff Must Complete Basic Guidance and Discipline and Show Documentation by Sending in a Screen
Shot of Course Completed or by Sending in via Email a Copy of the Certificate No Later Than September
19, 2025. Due Date 9/19/2025 PHYSICAL ENVIRONMENT

11-03 - Child Discipline CCF Handbook, Section 2.8 CCF Handbook, Section 2.8 (Form DEL-SR-6200A)

® Child Care Personnel Inappropriately Interacted with Children in Care in a Manner That Was Aggressive,
Demeaning or Intimidating in Nature. CCF Handbook, Section 8.2, C (Section 2.1 Health and Safety, Page
3) Enforcement [SR]

Provider Is Being Cited for Inappropriate Action with a Child Who Was Previously Enrolled in the
Program. Technical Assistance Given From the Handbook: 8.2 Child Safety C. Child Care Personnel
Must Appropriately Interact with Children to Foster a Healthy, Safe Environment That Will Encourage
the Childs Physical, Intellectual, Motor, and Social Development. Interactions with Children That Are
Aggressive, Demeaning or Intimidating in Nature Are Strictly Prohibited. Corrective Action: Provider and
Staff Have Already Been Assigned Basic Guidance and Discipline Which Can Be Found on the DCF's
Training Page. Training and Documentation of Training Must Be Completed and Turned in via Email by
09/19/2025. Due Date 9/19/2025 SCHOOL READINESS

47-01 - Access/Child Safety CCF Handbook, Section 8 CCF Handbook, Section 8 (Form DEL-SR-6200A)
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