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Inspection History Report License EO4CL0062 - FL

YMCA Before & After School at Swimming Pen Creek Elementary

1630 Woodpecker Ln
Middleburg, FL

1 Inspection Visit Since 2026 - 2 Findings
Most recent inspection: Apr 22, 2026

® 2 Important

Across 1 inspection since 2026, the issues cited most often were The Facility Did Not Have Documentation of a
Fire Extinguisher Being Properly Maintained to Include Being Serviced and Retagged Timely, And/or with a Current
Certificate. CCF Handbook, Section 3.8.2, B (Section 2.1 Health and Safety, Page 3) Physical Environment [SR]

During the Inspection Licensing Was Checking the Fire Extinguishers and There Are 4 in the Cafeteria and the Dates
on All 4 Were Tagged March 2025. The Principal and the Assistant Principal Were Notified and Came Down to Make
Sure Licensing Knew How to Read the Tags and When They Read It, They Didnt Realize That They Expired in March.
The District Was Called and They Were Aware That They Had Not Been Tagged Because the Fire Marshall Contacted
Them. Principal Stated She Would Make Sure They Get Tagged. Technical Assistance: 3.8.2 Fire Safety A. Unless
Statutorily Exempted, All Child Care Facilities Must Conform to State Standards Adopted by the State Fire Marshal,
Chapter 69A-36, F.A.C., Uniform Standards for Life Safety and Fire Prevention in Child Care Facilities. A Copy of the
Current and Approved Annual Fire Inspection Report Completed by a Certified Fire Inspector Must Be on File with
the Licensing Authority. If the Program Is Granted a Fire Inspection Exemption by the Local Fire Inspection Office,

the Exemption Must Be Documented and Maintained on File at the Program. B. Fire Extinguishers with a Minimum
Rating of 2A:10BC Must Be Properly Installed, Serviced and Maintained with Current Inspection Tags at All Times. Due
Date 5/11/2026 FOOD AND NUTRITION (1) and Background Screening Was Not Completed: [ After a 90-day Break in
Service.] CCF Handbook, Section 5.2 (Section 2.1 Health and Safety, Page 3) Record Keeping [SR]

Employee Listed on the Confidential Page Had Been Out of the Childcare Setting for More Than 90 Days and a
Rescreen Needed to Be Done. This Employee Stated That She Only Works Part Time. Employee Worked in Childcare
From 01/07/2023 and Ended Her Employment with a Center on 07/17/2024 and Was Not Hired at This Provider Until
07/03/2025. Corrective Action: Provider Needs to Initiate a Rescreening and Send the Documents via Email to Licensing
Counselor. Technical Assistance: 5.2 Re-Screening A Screening Conducted Under This Rule Is Valid for Five Years, at
Which Time a Re-screen Must Be Conducted in the Same Manner as the Initial Screening. Child Care Facility Handbook
Page (1). None of the 2 findings were critical.
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® The Facility Did Not Have Documentation of a Fire Extinguisher Being Properly Maintained to Include
Being Serviced and Retagged Timely, And/or with a Current Certificate. CCF Handbook, Section 3.8.2, B
(Section 2.1 Health and Safety, Page 3) Physical Environment [SR]

During the Inspection Licensing Was Checking the Fire Extinguishers and There Are 4 in the Cafeteria
and the Dates on All 4 Were Tagged March 2025. The Principal and the Assistant Principal Were Notified
and Came Down to Make Sure Licensing Knew How to Read the Tags and When They Read It, They
Didnt Realize That They Expired in March. The District Was Called and They Were Aware That They Had
Not Been Tagged Because the Fire Marshall Contacted Them. Principal Stated She Would Make Sure
They Get Tagged. Technical Assistance: 3.8.2 Fire Safety A. Unless Statutorily Exempted, All Child Care
Facilities Must Conform to State Standards Adopted by the State Fire Marshal, Chapter 69A-36, F.A.C.,
Uniform Standards for Life Safety and Fire Prevention in Child Care Facilities. A Copy of the Current
and Approved Annual Fire Inspection Report Completed by a Certified Fire Inspector Must Be on File
with the Licensing Authority. If the Program Is Granted a Fire Inspection Exemption by the Local Fire
Inspection Office, the Exemption Must Be Documented and Maintained on File at the Program. B. Fire
Extinguishers with a Minimum Rating of 2A:10BC Must Be Properly Installed, Serviced and Maintained
with Current Inspection Tags at All Times. Due Date 5/11/2026 FOOD AND NUTRITION

23-05 - Fire Drills & Emergency Preparedness CCF Handbook, Section 3.8 CCF Handbook, Section 3.8

® Background Screening Was Not Completed: [ After a 90-day Break in Service.] CCF Handbook, Section
5.2 (Section 2.1 Health and Safety, Page 3) Record Keeping [SR]

Employee Listed on the Confidential Page Had Been Out of the Childcare Setting for More Than 90 Days
and a Rescreen Needed to Be Done. This Employee Stated That She Only Works Part Time. Employee
Worked in Childcare From 01/07/2023 and Ended Her Employment with a Center on 07/17/2024 and Was
Not Hired at This Provider Until 07/03/2025. Corrective Action: Provider Needs to Initiate a Rescreening
and Send the Documents via Email to Licensing Counselor. Technical Assistance: 5.2 Re-Screening

A Screening Conducted Under This Rule Is Valid for Five Years, at Which Time a Re-screen Must Be
Conducted in the Same Manner as the Initial Screening. Child Care Facility Handbook Page

44-07 - Background Screening Documents CCF Handbook, Section 7.4.1 CCF Handbook, Section 7.4.1

53 A. The five-year re-screen is required for all child care personnel. B. The five-year re-screen must include, at a
minimum, a criminal records check (both national and statewide), a sexual predator and sexual offender registry
search, and child abuse and neglect history of any state in which an individual resided during the preceding 5 years.
C. Child care personnel must be re-screened following a break in employment in the child care industry that exceeds
90 days. Child care personnel/individual with a break in service that exceeds 90 days are considered unscreened
child care personnel/individuals until completion of re-screening. These child care personnel/individuals shall not have
unsupervised contact with children in care.
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