Ch I|dery Qenerated Jun 7, 2026
Inspection History Report License KY_8542b0b5413559f0 - KY

Montessori Academy of Glasgow
100 Montessori Way

Glasgow, KY

3 Inspection Visits Since 2024 - 10 Findings
Most recent inspection: Apr 13, 2026

® 10 Important

Across 3 inspections since 2024, the issues cited most often were 922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care Center Staff:

(b) Shall Provide, Prior to Employment and Every Two (2) Years thereafter:

1. A Statement From a Health Professional That the Individual Is Free of Active Tuberculosis; or

2. A Copy of Negative Tuberculin results.

Findings:

General: Based on Interview and Review of Documentation, the Following Was found:

1) A Staff Member (DOH: 08/01/09) Had a TB Skin Test Dated 12/14/23, Which Was No Longer current.

2) A Staff Member (D (2), 922 KAR 2:090. Section 11. Staff Requirements.

(16) In Accordance with KRS 199.896(15) and (16), a Staff Person with Supervisory Authority Over a Child Shall
Complete the Following:

(a) Six (6) Hours of Cabinet-approved Orientation Completed Within the First Three (3) Months of Employment in a
Child-care Program Covering The

following topics:

1. Federal Minimum Health and Safety Requirements Established in 45 C.FR. 98.41 Related To:

a. Prevention and Control of Infectious Diseases, Including Im (2), and 922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care Center Staff:

(a) Hired After January 1, 2009, Who Have Supervisory Power Over a Minor and Are Not Enrolled in Secondary
Education, Shall Have a:

1. High School diploma:

2. GED or Qualifying Documentation From a Comparable Educational Entity; or

3. Commonwealth Child Care Credential as Described in 922 KAR 2:250;

Findings:

General: Based on Interview and Review of Documentation, a Staff Member (DOH: 01/20/26) Did Not Have Education
Do (1). None of the 10 findings were critical.

Inspection Visits

Apr 13,2026 2 Findings ® 2 Important

About this report

Childery generates this report from public inspection records published by the Kentucky Cabinet for Health and Family Services, Division of
Child Care. Childery did not conduct these inspections or produce the original state reports. Childery is an independent directory and is not
affiliated with the Kentucky Cabinet for Health and Family Services, Division of Child Care.
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® 922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care Center Staff:
(a) Hired After January 1, 2009, Who Have Supervisory Power Over a Minor and Are Not Enrolled in
Secondary Education, Shall Have a:
1. High School diploma:
2. GED or Qualifying Documentation From a Comparable Educational Entity; or
3. Commonwealth Child Care Credential as Described in 922 KAR 2:250;
Findings:
General: Based on Interview and Review of Documentation, a Staff Member (DOH: 01/20/26) Did Not Have
Education Do
400 - Educational Requirements

® 922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care Center Staff:
(b) Shall Provide, Prior to Employment and Every Two (2) Years thereafter:
1. A Statement From a Health Professional That the Individual Is Free of Active Tuberculosis; or
2. A Copy of Negative Tuberculin results.
Findings:
General: Based on Interview and Review of Documentation, the Following Was found:
1) A Staff Member (DOH: 08/01/09) Had a TB Skin Test Dated 12/14/23, Which Was No Longer current.
2) A Staff Member (D
405 - TB Verification

Oct 13, 2025 4 Findings @ 4 Important

® 922 KAR 2:120. Section 2. Child Care Services.
(2) For an Operating Child-care Center, Minimum Staff-to-child Ratios and Group Size Shall Be Main-
tained as Established in the Table Established In
this Subsection.
(e) A Child-care Center Shall Develop a Written Procedure to Always Maintain Supervision, Ratios, and
Group Size Including during:
1. The Beginning of the day;
2. Staff Breaks; and
3. Movement From the Classroom to Another location.
Findings:
Based on a Review of Documentation and Interv
137 - Written Procedure to Maintain Supervision/Ratio/Group Size

About this report

Childery generates this report from public inspection records published by the Kentucky Cabinet for Health and Family Services, Division of
Child Care. Childery did not conduct these inspections or produce the original state reports. Childery is an independent directory and is not
affiliated with the Kentucky Cabinet for Health and Family Services, Division of Child Care.
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® 922 KAR 2:120. Section 2. Child Care Services.
(14) A Child-care Center Shall Ensure All Staff Members Take Precautions to Prevent Shaken Baby
Syndrome, Abusive Head Trauma, and child
maltreatment.
Findings:
Based on Record Review and Interview: The Child-care Center Did Not Have a Written Policy to Ensure
All Staff Members Take Precautions to Prevent Child Maltreatment. The Staff Person
in Charge Confirmed the Written Policy Was Not Developed.
292 - Precautions to Prevent Shaken Baby Syndrome/Abusive Head Trauma/Child Maltreatment

® 922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care Center Staff:
(b) Shall Provide, Prior to Employment and Every Two (2) Years thereafter:
1. A Statement From a Health Professional That the Individual Is Free of Active Tuberculosis; or
2. A Copy of Negative Tuberculin results.
Findings:
General: Based on Interview and Review of Documentation, the Following Was found:
1. A Staff Member (DOH: 08/01/23) Had TB Documentation Dated 07/20/23.
2. A Staff Member (DOH: 06/07/22) Had TB Docume
405 - TB Verification

® 922 KAR 2:090. Section 11. Staff Requirements.
(16) In Accordance with KRS 199.896(15) and (16), a Staff Person with Supervisory Authority Over a Child
Shall Complete the Following:
(a) Six (6) Hours of Cabinet-approved Orientation Completed Within the First Three (3) Months of
Employment in a Child-care Program Covering The
following topics:
1. Federal Minimum Health and Safety Requirements Established in 45 C.F.R. 98.41 Related To:
a. Prevention and Control of Infectious Diseases, Including Im
435 - Training

Oct 28, 2024 4 Findings @ 4 Important

About this report

Childery generates this report from public inspection records published by the Kentucky Cabinet for Health and Family Services, Division of
Child Care. Childery did not conduct these inspections or produce the original state reports. Childery is an independent directory and is not
affiliated with the Kentucky Cabinet for Health and Family Services, Division of Child Care.
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® 922 KAR 2:090. Section 9. Records.
(1) A Child-care Center Shall Maintain:
(f) A Written Annual Plan for Child-care Staff Professional development;
Findings:
General: Based on Interview and Review of Documentation, a Staff Member (DOH: 08/01/23) Had an
Annual Professional Development Plan on File That Was Dated September 2023.
Posted Documentation In Compliance
Animals Not Applicable
Signature of Provider/Representative Title Date
An Equal Opportunity Employer M/F/D
@chfsky
1280 - Professional Development

CHFES.KY.GQOV Page 2

® 922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A Director Shall:
(1) Assess Each Staff Person's Interaction with Children in Care and Classroom Performance Through
an Annual Written Performance evaluation;
Findings:
General: Based on Interview and Review of Documentation, a Staff Member (DOH: 08/01/23) Did Not Have
an Annual Written Performance Evaluation on file.
An Equal Opportunity Employer M/F/D
@chfsky
360 - Staff Evaluation

CHFS.KY.GOV

® 922 KAR 2:090. Section 11. Staff Requirements.
(16) In Accordance with KRS 199.896(15) and (16), a Staff Person with Supervisory Authority Over a Child
Shall Complete the Following:
(a) Six (6) Hours of Cabinet-approved Orientation Completed Within the First Three (3) Months of
Employment in a Child-care Program;
(b) Nine (9) Hours of Cabinet-approved Early Care and Education Training Within the First Year of
Employment in a Child Care Program, Including One
and One-half (1 ¥2) Hours of Cabinet-a
435 - Training

® 922 KAR 2:280. Section 11. Status of Employment.
(1) A Child Care Provider Shall Maintain the Employment or Residential Status of Each Child Care Staff
Member Who Has Submitted to a Fingerprint-
based Criminal Background Check by Reporting the Status Using the NBCP Web-based system.
Findings:
General: Based on Interview and Review of Documentation, the Center’s Kentucky Applicant Registry
Employment System (KARES) Report Was Reviewed 10/28/24 and Determined A
staff Member Was Eligible and Listed
85 - Employment Status

About this report

Childery generates this report from public inspection records published by the Kentucky Cabinet for Health and Family Services, Division of
Child Care. Childery did not conduct these inspections or produce the original state reports. Childery is an independent directory and is not
affiliated with the Kentucky Cabinet for Health and Family Services, Division of Child Care.
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About this report

Childery generates this report from public inspection records published by the Kentucky Cabinet for Health and Family Services, Division of
Child Care. Childery did not conduct these inspections or produce the original state reports. Childery is an independent directory and is not
affiliated with the Kentucky Cabinet for Health and Family Services, Division of Child Care.



